
  Board of County Commissioners - Staff Report 

Organizational Excellence * Environmental Stewardship * Vibrant Community * Economic Sustainability 

Matters from Staff Agenda Item # 

Meeting Date:  11-1-2016    
Submitting Department: JH Fire/EMS 
Presenter:  Willy Watsabaugh     
Subject: Consideration of special compensation under the provisions of the Teton County Policies Manual, 
Appendix C, Exception to Section 1-9. 5. Exempt Employees 

Statement / Purpose:   
Consideration of special compensation for Exempt Employees participating in extraordinary emergency fire 
mobilizations during the 2016 Wildland Fire Season. 

Background / Description (Pros & Cons):    
Battalion Chief Moyer, Battalion Chief Redwine and Battalion Chief Coe were instrumental in organizing and 
leading Teton County’s response to multiple wildland fires this past fire season.  All three Chiefs were required 
to expend significant hours on these major fire emergencies.  Appendix C, Section 1, Page 4, Exception to 
Section 1-9.5. Exempt Employees allows for monetary compensation for time worked beyond a standard (50) 
hour work week, nothing that “special compensation provisions may be made in recognition of extenuating 
circumstances during an emergency fire mobilization assignment and is subject to the review and approval of 
the Board of County Commissioners.” 

Battalion Chief Mike Moyer worked as the Assistant Fire Warden on the Cliff Creek Fire; he worked 13 days 
and a total of 139 hours on the fire.  Battalion Chief Brian Coe represented Jackson Hole Fire/EMS as a Task 
Force Leader until additional resources could arrive.  As Task Force Leader he provided leadership to our 
personnel and worked to ensure structure protection for the residents living in the granite Creek area; he 
worked a total of 4 days and 53 hours on the fire.  Battalion Chief Redwine served as an Engine Boss on the 
Berry Fire, jumping in in the absence of volunteers to ensure our apparatus and personnel were staffed with 
qualified leadership; he worked a total of 3 days and 48 hours on the fire.  Each Battalion Chief handled other 
assignments as well, working well over 50 hours in the week(s) in question. 

In recognition of the special requirements and duties associated with these fire mobilization assignments, and 
recognizing also that as required by the policy under consideration, Teton County will receive reimbursement 
for fire-related salary and equipment costs from Wyoming State Forestry, United States Forest Service and the 
National Park service (effectively obtaining reimbursement for the proposed compensation to be granted), flat 
sum payments to the three employees in question are proposed for the Board of County Commissioners’ 
consideration. 

Stakeholder Analysis & Involvement: 
State and Federal partners appreciate and depend on the assistance and involvement of JH Fire/EMS in 
emergency fire mobilizations.  Reimbursement for those personnel and equipment resources dispatched to a 
fire is available through the State of Wyoming Emergency Fire Suppression Account or through other state or 
federal agreements. 

Fiscal Impact:     
Teton County has requested $55,797.34 in reimbursement for salary and equipment expenses related to the 
Cliff Creek Fire.  Teton County has requested $46,958.95 in reimbursement for salary and equipment expenses 
related to the Berry Fire.  Proposed payments to the staff in question total $2,800. 



           Board of County Commissioners - Staff Report 

Organizational Excellence * Environmental Stewardship * Vibrant Community * Economic Sustainability 
 

Matters from Staff Agenda Item # 

Staff Impact:      
The Clerk’s Office will bear the impact of processing these one-time payments to the three employees in 
question. 
 
Legal Review:      
Gingery 
 
Staff Input / Recommendation:      
Staff recommends flat sum payments as follows: 
 
Battalion Chief Mike Moyer - $2,000 
Battalion Chief Brian Coe - $550 
Battalion Chief Redwine - $250 
 
Attachments:      
Copy of Exhibit B showing the total compensation request for the Cliff Creek Fire 
Copy of Exhibit B showing the total compensation request for the Berry Fire 
Teton County Policies Manual & Handbook: Appendix C 
 
Suggested Motion: 
I move to approve authorizing special compensation to Battalion Chief Moyer, Battalion Chief Coe and 
Battalion Chief Redwine, as bonus, lump sum payments totaling $2,800, as authorized in Appendix C, Section 
1-9.5 and direct staff to submit this expense for state or federal reimbursement. 
 



EXHIBIT B
INVOICE FORM FOR WYOMING FIREFIGHTERS AND EQUIPMENT

WILDLAND COOPERATWE FIRE CONTROL AGREEMENT
USDA-FSR2: 1 1-Fl-I 1020000-020 USDI-BLM: BLM-MOU-WY-930-1202
USDA-FSR4: I 1-Fl-i 1020000-020 USDI-BIA: A12MA00028

DESCRIPTION
FEPP or Ex-Military 6X6 750÷ gal Engine Type
4X (ENG3S&18)
FEPP (GFD Plates) 4X4 150 -400 gal Engine
Type 5/6X

AWD 500 -750 gal Engine -Type 3X / 4X
AWD 150- 400 gal Engine - Type 5X I 6X
RWD 401 - 750 gal Engine - Type 4/5
RWD-I 50 - 400 gal Engine - Type 5/6
Fire Line Vehicle - only while USED on line
4x4 Suburban/Excursion (DEP FIRE Trvl)
4x4 Suburban/Excursion (EMT Trvl)
4x4 Truck - 3/4T

4x4 Truck - 3/4T

1000 GPM / 300 GAL TYPE I (ENG 11)

NO. HRS\M1\DAY

2 110.00k HRS

HRS

HRS

HRS

HRS

HRS

____

HRS

I 643.00k MI

1 90.00k MI

DAY

Ml

1 180.50 f-IRS

thru 7/30/2016

?5
Aid Aid FUEL COST less

DED. DEDUCTIONS

__________ _______

S2.145.00

__________ _______

$86.81

__________ ________

$12.15

___________ ________

$5,730.88

‘Rates are from the Mini Mobilization Plan
SALARIES (EXIIIBI F)

TOTAL
NO. HRS RATE’

DEDUCTIONS

MA. SALARY LESS
SALARY COMMIS DEDUCTIONS

MAKE PAYMENT TO:
Jackson Hole Fire/EMS

P0 Box 901

Jackson, WY 83001

TAX ID#:

DUNS #
83-6000127

09-6690854

WSFD-41

FIRE NAME Cliff Creek ACCOUNTING CODE 0403/KF9D FIRE NUMBER WY-BTF-00161 I
REQUEST NO:(O,E,A,&S)

0-9000, 0-89, 0-72, 0-73.11, E-I00.1, 13-9000.9, 0-9000.5, E-9000.20, E-9000.12, 0-9000.26. 0-9000.21, E-9000.4, E-9000.18, 0.9000.1, E-9000.16E-9000.8, 0-9000.19, 0-9000.10, 0-9000.23, 0-9000.22, E-73.4, E-73.13, 0-73.12, E-73.6. E-73.3, E-73.14, 0-7315. E-73.I. E-73.5. 0-73.8. E-73.7. E-739. 0-74. 0156

USDI-FWS: I4-48-FFO6RO3000-I-KOOl
USDI-NPS: 12491200001

INCLUSIVE DATES: 7/18/2016EQUIPMENT: (EXHIBITS D & E)
NOTE: Separate Equipment Rental Agreements must be executed for equipment not on Exhibit C.

TOTAL

RATE’ COST HRS\Ml\DAY COST

$78.00 58.58000 \ HRS $6,435.00

$28.00

________

\ i-IRS

__________

$94.00

________

\ HRS

__________

$69.00

________

\ I-IRS

__________

$41.00

_______

\ HRS

_________

$25.00

________

\ HRS

__________

$29.00

________

\ HRS

__________

$0.54 $347.22 \ DAY $260.41
$0.54 $48.60 \ MI $36.45

$60.00

________

\ DAY

__________

$0.54

________

\ MI

__________

$127.00 $22,923.50 \ HRS $17,192.62

TOTAL EQUIPMENT COST: $31899.32 S23,924.48

_______

$7,974.84

TOTAL
TOTAL % TOTAL SALARIES + IA

SALARIES IwNoms BENEFIT BENEFITS” HOURS
FF-K

_______ _______

$54.00

__________ ________ _________ ______________

FF-J 1 139 $46.00 $6,394.00 10.00% $639.40 $7,033.40
FE-H

_______ _______

$43.00

_________
_______ _________ _____________

FE-G . 53 $40.00 $2,120.00 10.00% $212.00 $2,332.00
FE-D 27 1021 $31.00 $31,651.00 10.00% $3,165.10 $34,816.10
FF-C

_______ ________

$25.00

___________ ________ __________ _______________

FF-B 4 165.5 $20.00 $3,310.00 10.00% $331.00 $3,641.00
FF-A

_______ _______

$15.00

__________ ________ _________ ______________

SALARIED

__________ __________ __________ ______________ ___________ _____________ ___________________

TOTAL SALARIES: $47,822.50

°°OcncflLs include: Unemploymeni. Workers
Comp, Social Security. Medicare, errFederal Agency Approval Date

__________ ________

$7,033.40

___________ ________

$2,332.00

__________ ________

$34,816.10

__________ _______

$3,641.00

___________ ________

$47,822.50

TOTAL TRAVEL COSTS:

TOTAL VENDOR COST:

________

TOTAL OTHER COST:

_________

TOTAL COST: I $55,797-341

I certify, under penalty of perjury, that this claim and the items included
therein for payment are

02/11/2015



WSFD-41

EXHIBIT B
INVOICE FORM FOR WYOMING FIREFIGHTERS AND EQUIPMENT

WILDLAND COOPERATIVE FIRE CONTROL AGREEMENT
USDA-FSR2: I I-FI-11020000-020 USDI-BLM: BLM-MOU-WY-930-1202 USDI-FWS: 14-48-FF06R03000-1-KOC
USDA-FSR4: 11-Fl-I 1020000-020 USDI-BIA: A12MA00028 USDI-NPS: 12491200001

E-90, E-1 12,0-167,0-168,0-169,0-

DESCRIPTION
FEPP or Ex-Mililarv 6X6 750- gal Engine Type
4X

FEPP (GFD Plates) 4X4 150-400 gal Engine
Type 5/6X

AWD 500 -750 gal Engine -Type 3X / 4X

AWD 150 -400 gal Engine - Type 5X / 6X

RWD 401 - 750 gal Engine - Type 4/5

RWD-150 -400 gal Engine - Type 5/6

Fire Line Vehicle - only while USED on line

4x4 Suburban/Excursion

4x4 Suburban/Excursion

4x4 Truck - 3/4T (E-l 12)

4x4 Truck - 3/4T

Type I Engine (E-26)

Type I Engine (E-90)

Type 4 Volume-Trailer Mount (E-34)

MCI Trailer (E-80)

NO. HRS\MI\DAY

HRS

HRS

HRS

I-IRS

HRS

HRS

HRS

DAY

MI

1 1.00 DAY

MI

1 142.50 HRS

1 9.50 HRS

I I0,00iDAY

I 13.00 DAY

________

$60.00

________

$18,810.00

________

$1,254.00

_______

$1,440.00

________

$1,300.00

TOTAL EQUIPMENT COST: s22.864 00 = =

_________ _______

S22.864,00

TOTAL
TOTAL % TOTAL SALARIES+ MA. MA

SALARIES BENEFITS BENEFIT BENEFITS’ HOURS SALARY

________ ________

$54.00

___________ _________ ___________ ________________
__________

_______

17 $46.00 $782.00 10.00% $78.20 $860.20

__________

_______

32 $43.00 $1,376.00 10.00% $137.60 $1,513.60

__________

________ ________

$40.00

___________ _________ ___________ ________________
__________

20 601.5 $31.00 $18,646.50 10.00% $1,864.65 $20,511.15

_________

________ _________

S25.00

____________ _________ ___________ _________________
___________

2 55 $20.00 Sl.I0000 10.00% $110.00 Sl.2l0.00

_________

_______ ________

$15.00

___________ ________ __________ _______________
__________

Federal Agency Approval Date

TOTAL SALARIES: $24,094 95

__________ ________

$24,094.95

Bencftts include Unemployment. Workers TOTAL TRAVEL COSTS
Camp, Social Security, Medicare, etc

TOTAL VENDOR COST:

________

TOTAL OTHER COST:

________

TOTAL COST: I $46,958.95 I
MAKE PAYMENT TO:

Jackson Hole Fire/EMS

P0 Box 901

Jackson, WY 83001

TAX ID#:

DUNS #

ncludedI certify, under penalty of perjury, th this
ayment are corre n al r spec

and the items i

Date

02/11/2015

FIRE NAME Berry ACCOUNTING CODE KH4F (P) FIRE NUMBER WY-GTP-00l62l

170, 0-171, E-80, E-34, E-26 Thru C-
REQUEST NO:(O,E,A,&S) 26.18 INCLUSIVE DATES: 8/23/2016

EQUIPMENT: (EXHIBITS C, D & E)
NOTE: Separate Equipment Rental Agreements must be executed for equipmentnot on Exhibit C.

TOTAL

thru 9/16/2016

Aid Aid FUEL COST less
DED. DEDUCTIONSRATE’ COST HRS\Ml\DAY COST

$78.00

_________

\ HRS

__________

$28.00

________

\ HRS

__________

$94.00

_________

\ I-IRS

__________

$69.00

_________

\ HRS

__________

$41.00

_______

\ HRS

_________

$25.00

________

\ HRS

_________

$29.00

________

\ HRS

__________

$74.00

________

\ DAY

__________

S0.54

_________

\ MI

___________

$60.00 $60.00 \ DAY

__________

$0.54

________

\ MI

__________

$132.00 518,81000 . \ HRS

_________

$132.00 $1,254.00

__________

$144.00 $1,440.00

__________

$100.00 $1,300.00

__________

‘Rates are from the Mini Mobilization Plan

SALARIES (EXHIBI F)

TOTAL
NO. HRS RATE’

FF-K

FF-J

[F—Il

FF-G

FF-D

FF-C

FF-B

FF-A

SALARIED

DEDUCTIONS

SALARY LESS
COMMIS DEDUCTIONS

________

$860.20

________

$1,513.60

________

$20.51 1.15

________

$1,210.00

83-6000127

09-6690854
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Purpose 
The purpose of this policy is to define the Compensation and Leave policies for employees engaged 
in fire protection activities covered under the FLSA 207(k) exemption.  The following policies are 
exceptions to the Teton County Policies Manual & Handbook:  Part 1 Employment Guide.  These 
policies apply to full-time or pool status employees working in the JH Fire/EMS Department.   

 
 

 

Section I. Compensation 

For the purpose of defining compensation, under the FLSA, there shall be two separate non-exempt 
classifications within the JH Fire/EMS Department:   

1) Administrative employees whose hourly rate is based on the standard forty (40) hour workweek 
or annualized hours of 2080.  

2) Shift personnel engaged in fire protection activities, covered under the FLSA §207(k) exemption, 
whose hourly rate is based on annualized hours of 2912.  

Fire Fighter/Emergency Medical Services personnel (Shift Personnel) shall function as ‘fire protection’ 
employees for the purposes of §207(k), as defined in §3 (y) of the FLSA. Shift personnel applies to 
employees who are scheduled to work either full-time or pool. 

 
EXCEPTION to Section 1-5.  Hours of Work and Timekeeping 

Employees who are hired as shift personnel will be placed on the FLSA work cycle and compensated for 
overtime hours in excess of the associated overtime maximum.   

The ‘Work Cycle’ as defined in 29 C.F.R. §553.224(a), for shift personnel, is a 24-day cycle under the 

FLSA 7 (K) exemption defined for fire departments. Under this cycle, shift personnel are due 

overtime for all hours worked over 182 hours.  Work Cycle is an equivalent term to “work period” 

under FLSA.   For payroll purposes, the 24-day cycle begins at 7:00 a.m. and ends at 7:00 a.m. after 

24 consecutive days. 

 
The ‘Work Shift’ shall be defined as one, twenty-four (24) hour day. A shift shall begin at 7:00 a.m. 

and end at 7:00 a.m. the following day. 

 
The ‘Tour of Duty’ assigned shall be defined as two (2) consecutive work shifts.  A Tour of Duty is 

followed by ninety-six (96) hours off. 

 
Work shifts of less than twenty-four (24) hours will not occur unless under special circumstances 

approved by the Fire Chief/designee.  A split shift may occur to ensure staffing for short notice sick 

coverage or during periods of significant call volume. 

Hours scheduled within the 24-day work cycle shall be at the discretion of the Fire Chief. 
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Hours of Paid Duty 
The County retains the right to change groups, workdays, and/or transfer employees to other shifts in 
order to meet mission requirements. Rotations will be kept to a minimum as crew integrity is a 
concern.   

All shift personnel shall be required to observe all practices relating to hours of work, safe working 
requirements, and lunch periods.   

 

EXCEPTION to Section 1-5.1. Time Records 

All hours worked must be recorded on the County’s authorized time keeping system.  Employees must 
accurately record all work time and any leave time taken, on the Department’s timesheet.  Time records 
shall cover one complete work cycle and shall be completed at the end of each work shift.  All employee 
time records shall be submitted by the supervisor, which shall be verified and signed by the Fire Chief prior 
to submittal to the Clerk’s Office.     

 

 
EXCEPTION to Section 1-7.1. Pay Periods 

The County’s pay period does not coincide with the 24-day work cycle and is not required to under FLSA.  
Employees will receive the normal pay rate until the maximum allowed hours are exceeded in the work 
cycle, upon which time the overtime pay rate for any actual hours worked after 182 hours is applied. 

 

 

EXCEPTION to Section 1-9 & 1-10.  Overtime Pay and Compensatory Time  

All non-exempt employees will be eligible for overtime compensation or compensatory time in accordance 
with the law.  For shift personnel, overtime is invoked only after the employee’s actual work hours exceed 
the maximum hours defined by the FLSA work cycle.  Vacation, holiday and sick time do not count toward 
the calculation of overtime.  Following this requirement, overtime pay would apply when actual hours 
worked exceed 182 hours in a work cycle of twenty-four (24) consecutive days.   

 

Overtime Pay 

As required by law, overtime pay is based on actual hours worked.  Time taken for sick leave, vacation, 
holiday, or any other leave of absence will not count towards hours worked when overtime is calculated.   
 

For the purposes of calculating a shift employee’s straight time rate, the employee’s annual salary is 
divided by the FLSA standard for fire protection employees of 2912 annual hours.  Overtime pay shall be 
paid at one and one-half times (1 ½) the employee’s hourly rate.   

 

Compensatory Time 

Compensatory time off, in lieu of monetary overtime compensation, shall be accumulated at the overtime 
rate of one and one-half hours for all overtime hours worked.  Accrued compensatory time must be used 
before using accrued vacation time.  In order to keep accrued compensatory time to a minimum, the 
employee may be directed to use accrued compensatory time at the discretion of the Fire Chief. 

  

Employees may not accrue a compensatory time off balance that exceeds eighty (80) hours.  Once the 
maximum balance has been obtained, authorized overtime hours will be paid at the overtime rate.  If the 
employee’s balance falls below eighty (80) hours, the employee may again accrue compensatory time off 
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for authorized overtime hours worked until the employee’s balance again reaches eighty (80) hours. 

 
Other Provisions.   

A. Vacation 
Shift personnel assigned to specified Tours shall choose their annual vacation leave in accordance 
with established Fire Department procedures. Minimum staffing levels will be established by the 
Fire Chief.  

 

B. Special Event Pay 
The community has many special events that require the JH Fire/EMS Department to provide 
services.  Shift personnel who work “special events” will receive special event pay of ‘double 
time’ for the hours worked for the events, only when the event falls outside of the employee’s 
normally scheduled tour of duty.  These special events will be defined and approved by the Fire 
Chief or designee prior to their occurrence.  Working an event that occurs during normally 
scheduled hours does not qualify for special event pay. When pool shift personnel receive special 
event pay, additional premium pay will not be provided.   

 

C. Pool Employees 
Shift personnel working in temporary, non-benefited positions, are considered operating in ‘Pool’ 
status. Pool employees will generally be scheduled for less than twenty-nine (29) hours a week, 
or a maximum of 1560 hours per year.  All pool employees are on the same twenty-four (24) 
work cycle as regular employees, and will earn overtime for hours worked in excess of 182 in the 
twenty-four (24) day cycle. 

 

Teton County provides ‘premium pay’ to pool employees, which is added to the regular rate of 
pay. The premium pay is $1.00 for each hour worked for each work shift completed.  Premium 
pay is not used in the calculation of overtime wages or for compensation of special events. 

 

As non-benefited personnel, pool employees are not eligible for vacation or sick leave accrual, 
paid bereavement leave, or holiday premium pay. 

 

D. Tour Trades 
The responsibility for working a Tour of Duty is that of the person who is scheduled to work on 
that tour assignment.  When an employee agrees to work the tour assigned to another 
employee, he/she assumes the assigned obligations to work. Any trade in tours may only be paid 
back by exchange of time worked and shall not be paid back by payment of money or any 
consideration other than time.   
 

Should any employee who agreed to work a tour, or a work shift, be unable to do so, the person 
who was scheduled to work that time is charged for any lost time to the County.  An employee 
who is unable to fulfill a Tour of Duty, for any reason, must contact both the duty officer and the 
person originally scheduled to work the tour or partial tour. 
 

Tour Trades may be permitted under the following rules: 

1. All requests for tour trades must be made no less than 48 hours in advance.  All requests 
must be approved by the assigned Battalion Chief of that particular Tour of Duty.  Should 
the Battalion Chief be unavailable, the Tour Captain may approve the trade. 
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2. Exchanges shall be equal or higher certification as required by shift requirements. 
3. The minimum number of hours that can be traded is 24 hours, or one work shift.  
4. Trades must occur within the twenty-four (24) day work cycle. 
5. Employees submitting four (4) or more consecutive trades, within a year, must obtain the 

approval of his/her Battalion Chief and the Fire Chief. 
6. The maximum number of tour trades allowed per year will be six (6). 

 

E. Schedule 
The JH Fire/EMS Department will post full schedules for three (3) consecutive work cycles, not 
less than twenty –four (24) days prior to the beginning of each cycle. 

 

F. Maximum consecutive hours 
Shift personnel will not be scheduled for more than 48 consecutive hours. In extenuating 
circumstances, and with the approval of the Duty Officer, staff may be held over for an additional 
12 hours to cover sick calls or during significant incidents. 

 

Staff must have a minimum of 24 hours off before working the next 48 hour tour. 

 

G. Premium Holiday Pay 
Shift personnel who perform work on a designated County Holiday are entitled to premium pay 
of up to 12 hours at a rate based upon the employee’s normal hourly pay rate.  When a holiday 
falls on a day off, compensation for the holiday shall be at the normal rate of pay (straight time) 
for eight (8) hours. 

 

 
EXCEPTION to Section 1-9. 5.  Exempt Employees 

The Board of County Commissioners has declared that participation in extraordinary emergency fire 
mobilizations are in the best interests of Teton County.  Special compensation provisions may be made in 
recognition of extenuating circumstances during an emergency fire mobilization assignment and is subject 
to the review and approval of the Board of County Commissioners. 

 

Exempt Fire Department personnel responding to and participating in extraordinary emergency fire 
mobilizations shall remain employees of the County at all times.  In the event an exempt employee(s) is 
required to expend significant hours on a major fire emergency, the Board of County Commissioners may 
authorize monetary compensation in the form of a flat sum, additional time off, or time and a half or 
straight time pay for all hours the employee worked beyond a normal expected 50 hour work week. 

 

This special compensation provision shall occur only when there is a mechanism in place for Teton County 
to obtain reimbursement of any compensation granted through the State of Wyoming Emergency Fire 
Suppression fund, other federal emergency operation agreements, or other forms of reimbursement 
agreements. 

 

This special compensation provision is made in recognition of the special requirements and duties of their 
emergency fire mobilization assignments, and is subject to the review and approval of the Board of County 
Commissioners. 
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SECTION 3.  BENEFITS 

 

EXCEPTION TO 3-1.1. Accrual of Time 

Vacation for employees working a 24 day work cycle is accrued according to the following table: 

 

Years of Service Hours Which May 

Be Used Per Year 

Hours Accrued 

Per  Pay Period 

Date if hire through four full years 

of service 

112 Hours 4.3 

After completion of 4 full years of 

service 

168 Hours 6.5 

After completion of 9 full years of 

service 

224 Hours 8.6 

Table based on a 26 bi-weekly pay period schedule 

 

Vacation is accrued according to seniority, and the employee can accrue up to 336 hours.  Any 
accrued vacation in excess of 336 hours shall be forfeited.  Vacation shall continue to accrue during 
approved paid leaves, such as paid FMLA, but shall not accrue during unpaid leave.  Accrued, but 
unused vacation will be paid out at time of separation with the County. 

 

All vacation requests must comply with the Department’s Vacation Request policy. 

 

 

EXCEPTION TO 3-2.1. Accrual of Time 

Sick Leave for employees working a 24 day tour of duty is accrued at a rate of 11.2 hours per 
calendar month, or 134.4 hours per year.  Sick leave is accrued according to the following table: 

 

 Hours Per Year Hours Accrued Per Pay 
Period 

Beginning Date of 
Hire 

134.4 Hours 5.2 

 

The employee can accrue up to 672 hours of sick leave.  Any accrued sick leave in excess of 672 
hours shall be forfeited. 

 

Sick leave shall continue to accrue during approved paid leaves, such as paid FMLA, but shall not 
accrue during unpaid leave. 
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EXCEPTION to 5-4 Bereavement 

In the event of the death of a member of the employee’s immediate family, shift personnel shall 
be entitled up to fifty-six (56) hours leave with pay for funeral arrangements and attendance, upon 
approval by the Fire Chief.  

 

References 

A.   U . S . DOL 29 C.F.R. §553.224(a) 
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Purpose 
The purpose of this policy is to define the Compensation and Leave policies for employees engaged 
in fire protection activities covered under the FLSA 207(k) exemption.  The following policies are 
exceptions to the Teton County Policies Manual & Handbook:  Part 1 Employment Guide.  These 
policies apply to full-time or pool status employees working in the JH Fire/EMS Department.   

 
 

 

Section I. Compensation 

For the purpose of defining compensation, under the FLSA, there shall be two separate non-exempt 
classifications within the JH Fire/EMS Department:   

1) Administrative employees whose hourly rate is based on the standard forty (40) hour workweek 
or annualized hours of 2080.  

2) Shift personnel engaged in fire protection activities, covered under the FLSA §207(k) exemption, 
whose hourly rate is based on annualized hours of 2912.  

Fire Fighter/Emergency Medical Services personnel (Shift Personnel) shall function as ‘fire protection’ 
employees for the purposes of §207(k), as defined in §3 (y) of the FLSA. Shift personnel applies to 
employees who are scheduled to work either full-time or pool. 

 
EXCEPTION to Section 1-5.  Hours of Work and Timekeeping 

Employees who are hired as shift personnel will be placed on the FLSA work cycle and compensated for 
overtime hours in excess of the associated overtime maximum.   

The ‘Work Cycle’ as defined in 29 C.F.R. §553.224(a), for shift personnel, is a 24-day cycle under the 

FLSA 7 (K) exemption defined for fire departments. Under this cycle, shift personnel are due 

overtime for all hours worked over 182 hours.  Work Cycle is an equivalent term to “work period” 

under FLSA.   For payroll purposes, the 24-day cycle begins at 7:00 a.m. and ends at 7:00 a.m. after 

24 consecutive days. 

 
The ‘Work Shift’ shall be defined as one, twenty-four (24) hour day. A shift shall begin at 7:00 a.m. 

and end at 7:00 a.m. the following day. 

 
The ‘Tour of Duty’ assigned shall be defined as two (2) consecutive work shifts.  A Tour of Duty is 

followed by ninety-six (96) hours off. 

 
Work shifts of less than twenty-four (24) hours will not occur unless under special circumstances 

approved by the Fire Chief/designee.  A split shift may occur to ensure staffing for short notice sick 

coverage or during periods of significant call volume. 

Hours scheduled within the 24-day work cycle shall be at the discretion of the Fire Chief. 
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Hours of Paid Duty 
The County retains the right to change groups, workdays, and/or transfer employees to other shifts in 
order to meet mission requirements. Rotations will be kept to a minimum as crew integrity is a 
concern.   

All shift personnel shall be required to observe all practices relating to hours of work, safe working 
requirements, and lunch periods.   

 

EXCEPTION to Section 1-5.1. Time Records 

All hours worked must be recorded on the County’s authorized time keeping system.  Employees must 
accurately record all work time and any leave time taken, on the Department’s timesheet.  Time records 
shall cover one complete work cycle and shall be completed at the end of each work shift.  All employee 
time records shall be submitted by the supervisor, which shall be verified and signed by the Fire Chief prior 
to submittal to the Clerk’s Office.     

 

 
EXCEPTION to Section 1-7.1. Pay Periods 

The County’s pay period does not coincide with the 24-day work cycle and is not required to under FLSA.  
Employees will receive the normal pay rate until the maximum allowed hours are exceeded in the work 
cycle, upon which time the overtime pay rate for any actual hours worked after 182 hours is applied. 

 

 

EXCEPTION to Section 1-9 & 1-10.  Overtime Pay and Compensatory Time  

All non-exempt employees will be eligible for overtime compensation or compensatory time in accordance 
with the law.  For shift personnel, overtime is invoked only after the employee’s actual work hours exceed 
the maximum hours defined by the FLSA work cycle.  Vacation, holiday and sick time do not count toward 
the calculation of overtime.  Following this requirement, overtime pay would apply when actual hours 
worked exceed 182 hours in a work cycle of twenty-four (24) consecutive days.   

 

Overtime Pay 

As required by law, overtime pay is based on actual hours worked.  Time taken for sick leave, vacation, 
holiday, or any other leave of absence will not count towards hours worked when overtime is calculated.   
 

For the purposes of calculating a shift employee’s straight time rate, the employee’s annual salary is 
divided by the FLSA standard for fire protection employees of 2912 annual hours.  Overtime pay shall be 
paid at one and one-half times (1 ½) the employee’s hourly rate.   

 

Compensatory Time 

Compensatory time off, in lieu of monetary overtime compensation, shall be accumulated at the overtime 
rate of one and one-half hours for all overtime hours worked.  Accrued compensatory time must be used 
before using accrued vacation time.  In order to keep accrued compensatory time to a minimum, the 
employee may be directed to use accrued compensatory time at the discretion of the Fire Chief. 

  

Employees may not accrue a compensatory time off balance that exceeds eighty (80) hours.  Once the 
maximum balance has been obtained, authorized overtime hours will be paid at the overtime rate.  If the 
employee’s balance falls below eighty (80) hours, the employee may again accrue compensatory time off 
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for authorized overtime hours worked until the employee’s balance again reaches eighty (80) hours. 

 
Other Provisions.   

A. Vacation 
Shift personnel assigned to specified Tours shall choose their annual vacation leave in accordance 
with established Fire Department procedures. Minimum staffing levels will be established by the 
Fire Chief.  

 

B. Special Event Pay 
The community has many special events that require the JH Fire/EMS Department to provide 
services.  Shift personnel who work “special events” will receive special event pay of ‘double 
time’ for the hours worked for the events, only when the event falls outside of the employee’s 
normally scheduled tour of duty.  These special events will be defined and approved by the Fire 
Chief or designee prior to their occurrence.  Working an event that occurs during normally 
scheduled hours does not qualify for special event pay. When pool shift personnel receive special 
event pay, additional premium pay will not be provided.   

 

C. Pool Employees 
Shift personnel working in temporary, non-benefited positions, are considered operating in ‘Pool’ 
status. Pool employees will generally be scheduled for less than twenty-nine (29) hours a week, 
or a maximum of 1560 hours per year.  All pool employees are on the same twenty-four (24) 
work cycle as regular employees, and will earn overtime for hours worked in excess of 182 in the 
twenty-four (24) day cycle. 

 

Teton County provides ‘premium pay’ to pool employees, which is added to the regular rate of 
pay. The premium pay is $1.00 for each hour worked for each work shift completed.  Premium 
pay is not used in the calculation of overtime wages or for compensation of special events. 

 

As non-benefited personnel, pool employees are not eligible for vacation or sick leave accrual, 
paid bereavement leave, or holiday premium pay. 

 

D. Tour Trades 
The responsibility for working a Tour of Duty is that of the person who is scheduled to work on 
that tour assignment.  When an employee agrees to work the tour assigned to another 
employee, he/she assumes the assigned obligations to work. Any trade in tours may only be paid 
back by exchange of time worked and shall not be paid back by payment of money or any 
consideration other than time.   
 

Should any employee who agreed to work a tour, or a work shift, be unable to do so, the person 
who was scheduled to work that time is charged for any lost time to the County.  An employee 
who is unable to fulfill a Tour of Duty, for any reason, must contact both the duty officer and the 
person originally scheduled to work the tour or partial tour. 
 

Tour Trades may be permitted under the following rules: 

1. All requests for tour trades must be made no less than 48 hours in advance.  All requests 
must be approved by the assigned Battalion Chief of that particular Tour of Duty.  Should 
the Battalion Chief be unavailable, the Tour Captain may approve the trade. 
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2. Exchanges shall be equal or higher certification as required by shift requirements. 
3. The minimum number of hours that can be traded is 24 hours, or one work shift.  
4. Trades must occur within the twenty-four (24) day work cycle. 
5. Employees submitting four (4) or more consecutive trades, within a year, must obtain the 

approval of his/her Battalion Chief and the Fire Chief. 
6. The maximum number of tour trades allowed per year will be six (6). 

 

E. Schedule 
The JH Fire/EMS Department will post full schedules for three (3) consecutive work cycles, not 
less than twenty –four (24) days prior to the beginning of each cycle. 

 

F. Maximum consecutive hours 
Shift personnel will not be scheduled for more than 48 consecutive hours. In extenuating 
circumstances, and with the approval of the Duty Officer, staff may be held over for an additional 
12 hours to cover sick calls or during significant incidents. 

 

Staff must have a minimum of 24 hours off before working the next 48 hour tour. 

 

G. Premium Holiday Pay 
Shift personnel who perform work on a designated County Holiday are entitled to premium pay 
of up to 12 hours at a rate based upon the employee’s normal hourly pay rate.  When a holiday 
falls on a day off, compensation for the holiday shall be at the normal rate of pay (straight time) 
for eight (8) hours. 

 

 
EXCEPTION to Section 1-9. 5.  Exempt Employees 

The Board of County Commissioners has declared that participation in extraordinary emergency fire 
mobilizations are in the best interests of Teton County.  Special compensation provisions may be made in 
recognition of extenuating circumstances during an emergency fire mobilization assignment and is subject 
to the review and approval of the Board of County Commissioners. 

 

Exempt Fire Department personnel responding to and participating in extraordinary emergency fire 
mobilizations shall remain employees of the County at all times.  In the event an exempt employee(s) is 
required to expend significant hours on a major fire emergency, the Board of County Commissioners may 
authorize monetary compensation in the form of a flat sum, additional time off, or time and a half or 
straight time pay for all hours the employee worked beyond a normal expected 50 hour work week. 

 

This special compensation provision shall occur only when there is a mechanism in place for Teton County 
to obtain reimbursement of any compensation granted through the State of Wyoming Emergency Fire 
Suppression fund, other federal emergency operation agreements, or other forms of reimbursement 
agreements. 

 

This special compensation provision is made in recognition of the special requirements and duties of their 
emergency fire mobilization assignments, and is subject to the review and approval of the Board of County 
Commissioners. 
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SECTION 3.  BENEFITS 

 

EXCEPTION TO 3-1.1. Accrual of Time 

Vacation for employees working a 24 day work cycle is accrued according to the following table: 

 

Years of Service Hours Which May 

Be Used Per Year 

Hours Accrued 

Per  Pay Period 

Date if hire through four full years 

of service 

112 Hours 4.3 

After completion of 4 full years of 

service 

168 Hours 6.5 

After completion of 9 full years of 

service 

224 Hours 8.6 

Table based on a 26 bi-weekly pay period schedule 

 

Vacation is accrued according to seniority, and the employee can accrue up to 336 hours.  Any 
accrued vacation in excess of 336 hours shall be forfeited.  Vacation shall continue to accrue during 
approved paid leaves, such as paid FMLA, but shall not accrue during unpaid leave.  Accrued, but 
unused vacation will be paid out at time of separation with the County. 

 

All vacation requests must comply with the Department’s Vacation Request policy. 

 

 

EXCEPTION TO 3-2.1. Accrual of Time 

Sick Leave for employees working a 24 day tour of duty is accrued at a rate of 11.2 hours per 
calendar month, or 134.4 hours per year.  Sick leave is accrued according to the following table: 

 

 Hours Per Year Hours Accrued Per Pay 
Period 

Beginning Date of 
Hire 

134.4 Hours 5.2 

 

The employee can accrue up to 672 hours of sick leave.  Any accrued sick leave in excess of 672 
hours shall be forfeited. 

 

Sick leave shall continue to accrue during approved paid leaves, such as paid FMLA, but shall not 
accrue during unpaid leave. 
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EXCEPTION to 5-4 Bereavement 

In the event of the death of a member of the employee’s immediate family, shift personnel shall 
be entitled up to fifty-six (56) hours leave with pay for funeral arrangements and attendance, upon 
approval by the Fire Chief.  

 

References 

A.   U . S . DOL 29 C.F.R. §553.224(a) 
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